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Career conversation for PhD candidates

This career conversation should contribute to an awareness process for PhD candidates early in their career by clarifying their career goals and what it will take to achieve them. It is recommended to consider both option A - further career within academia, and B - further career within other professions.


A - FURTHER CAREER IN ACADEMIA

A goal for many PhD candidates is a further career at an academic institution. USN wants to facilitate predictable career paths and to ensure that the candidate is well equipped to compete for, or continue in, positions at the next stage of an academic career. In this career conversation, the supervisor (optionally line manager or research group leader) and the PhD candidate may reflect together on the following questions:

	What are your ambitions and career goals? Formulate a clear goal about what you want to achieve after you have completed your doctoral degree. / Have any previous ambitions and career goals changed since the first conversation?

	







	Do you have sufficient information about what it takes to get a position as post-doc or associate professor?

	




	In light of your ambitions and the NOR-CAM framework for academic career paths , what skills would you want to further develop?

	(Relevant areas of improvement may be followed up with concrete measures in the “Competence and career plan - form”, and finalized together with your line manager during the employee appraisal interview)















B - FURTHER CAREER IN OTHER PROFESSIONS

Universities have a dual mission; to educate researchers for academic careers, but also for various knowledge-based professions throughout society, both in the public and private sectors, which need their expertise - and which can represent attractive career paths.
In this career conversation, the supervisor (optionally line manager or research group leader) and the PhD candidate may reflect together on the following topics:

	What ambitions and career goals do you have? What kinds of jobs within which industries might be relevant opportunities for you? Formulate objectives about what you want to achieve in the long term.

	



	As a PhD candidate, you acquire a number of competences, which of these do you think are most important with regards to career paths outside academia?

	



	Are there any competences you think you need to further develop to increase your chances on the labour market outside of academia?

	



	Are there any additional skills you need to develop in order to achieve your career goals?

	



	How can you “translate” your academic competences and set up an "unacademic" CV suitable for other areas of working life? 
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