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CAREER PLANNING
Formulating career goals and planning relevant activities contributes to predictability for both the PhD candidate and the respective department. It is therefore recommended that PhD candidates prepare a career plan at the start of the doctoral program. 
The plan shall be prepared in consultation with the supervisor, and which it should be revised approved by the head of department in connection with the annual performance review. 
Responsibility for follow-up lies with both the PhD candidate and the respective department.
Developing a career plan, which is a letter of intent and not a legally binding document, is a voluntary option for PhD candidates and not mandatory. 

CAREER AWARENESS
Career planning should contribute to an awareness process for PhD candidates early in their careers by clarifying their career goals and what it will take to achieve them. It may be a good idea to consider both further careers in academia as well as in other professions.

FURTHER CAREER IN ACADEMIA
A goal for many PhD candidates is a further career at an academic institution. USN wants to facilitate good and predictable career paths, and to ensure that you are in the best possible position to compete for, or continue in, positions at the next stage of an academic career.

FURTHER CAREERS IN OTHER PROFESSIONS
Universities also have a social mission to educate researchers for various knowledge-based professions throughout society, both in the public and private sectors, which need their expertise, and which may represent attractive career paths.	
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CAREER GOALS


	Long-term goals (2-5 years)	
Formulate a future scenario that describes your desired career situation after completing your doctoral degree.

	
Feel free to imagine future scenarios both inside and outside academia.
For example: position, place of work, role, tasks, responsibilities etc.





COMPETENCE DEVELOPMENT

In light of your ambitions and the NOR-CAM framework for academic careers, reflect on which competences you would like to develop further? Within which areas of competence would you like more experience? You don’t need to fill in everything, focus on the areas that are most important to you.


	RESEARCH

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	





	INTERNATIONALISATION, MOBILITY and NETWORKING

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	






	TEACHING

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	




	SUPERVISING

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	




	PUBLIC ENGAGEMENT AND RESEARCH DISSEMINATION

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	




	LEADERSHIP, POSITIONS, FUNCTIONS

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	




	FURTHER EXPERIENCES AND COMPETENCES RELEVANT TO OTHER PROFESSIONS

	


	Specify activities for professional development:
	Responsibility:
	Deadline:

	
	
	

	
	
	




2

